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Improve the City’s faciliƟes, services, parks, and public spaces for persons with disabiliƟes  

PrioriƟze the well‐being of  
marginalized  community 
members  

PrioriƟze relaƟonship building  
with our Indigenous neighbours  

PrioriƟze opportuniƟes for equitable and 
inclusive educaƟon for City staff  

Create opportuniƟes for marginalized voices and idenƟƟes to  
have access to City of Chilliwack decision‐makers  

Explore and idenƟfy funding 
opportuniƟes to support 
inclusion, diversity, and 
accessibility  

Mayor’s Open‐Door Friday’s launched.  

Guidelines to help commiƩees prioriƟze diversity in membership. 

 Embedded image descripƟons are now added to images on social media.  

 IdenƟfied areas of improvement for website accessibility, and implemented accessibility interface 
 from AccessiBe.  

 Updated Neighbourhood Grant Program documents to increase accessibility. 

  AcƟve TransportaƟon Plan and parks planning engagement with the Accessibility Advisory Panel. 

Indigenous Connect MeeƟngs 
 (established and in progress). 

Implemented Land Acknowledgment at the start of 
 Council meeƟngs and in staff email signatures. 

DraŌ Equitable PracƟce Guidelines for 
City staff for Council’s consideraƟon.  

In Progress:  

In Progress:  

Inclusive, Diversity & Accessibility Curriculum for staff  
in development with consultant. 

HR researching CRRF AnƟ‐Racism workshop. 

In Progress: 

ConƟnue to support organizaƟons and  
grassroots iniƟaƟves for equity. 


